	Job Number: 219228
ESH&Q Quality Assurance Specialist 3 

	Date Posted: 
	3/31/2010 
	Division: 
	QA-DO 

	Employment Type: 
	LANL 
	Organization: 
	QA-CMRR 

	Appointment Type: 
	Limited Term 3 YEARS 
	Status: 
	OPEN 

	Recruiting Scope: 
	External 
	Number of Openings: 
	1 

	
	
	
	


	Salary Band

	Minimum
	Mid
	Maximum

	$62,700.00
	$82,600.00
	$102,200.00


Clearance: Q (Position will be cleared to this level). Applicants selected will be subject to a Federal background investigation and must meet eligibility requirements for access to classified matter. Individuals applying for this position should review the following memorandum. 

Position Overview 

ADESH&Q provides environmental protection, safety and health, quality assurance and radiation protection support throughout the Lab. As an ESH Quality Assurance Specialist deployed to the CMRR Project, leads or participate in internal and external assessments when assigned. Advanced and extensive experience leading quality audits. Leads or participates in supplier evaluations, as assigned. Develops root cause analyses and corrective action plans. Follows up on actions taken in response to audit/assessment/surveillance findings to ensure adequacy of corrective actions are taken. Interacts with all management levels, DOE/NNSA, suppliers, contractors, and other LANL personnel. The selected candidate will work with the CMRR construction project. 

Key Position Requirements 

Significant NQA-1 experience required; Nuclear Facility experience; DOE suspect/counterfeit experience; Experience conducting NQA-1 audits and assessments; Experience developing and reviewing NQA-1 compliant procedures and processes; Bachelor's degree in a relevant field required and significant relevant experience or an equivalent of education and experience. 
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Summary

Develops, implements, and evaluates processes, procedures and applications contributing to the overall objectives of maintaining an effective quality assurance and quality control program. 
Has wide-ranging experience, uses professional concepts and Laboratory objectives to resolve complex issues in creative and effective ways. Frequently contributes to the development of new theories and methods. Considered expert in field within the organization. Develops resolutions to complex problems that require the frequent use of creativity and where analysis of situations or data requires an in-depth evaluation of variable factors. Erroneous decisions or recommendations would normally result in the inability to reach crucial organizational objectives and may have a prolonged effect, as well as result in the expenditure of substantial resources. Work is accomplished without considerable direction. May coordinate activities of other personnel. Exerts significant latitude in determining objectives of assignment, and determines the methods and procedures needed for new assignments. 
Job Duties

1. Safety and security are a primary responsibility for all Laboratory employees. Maintains required safety and security training, assures safety and security compliance, and makes safety and security an integral part of every task, including taking the necessary steps to stop work if continuing the job is unsafe or compromises security. 
2. Designs, develops, implements and provides quality assurance, regulatory compliance, and requirements implementation support for organizations at the Laboratory. 
3. Leads or participates in internal and external assessments when assigned. 
4. Leads or participates in supplier evaluations, as assigned. 
5. Develops root cause analyses and corrective action plans. 
6. Follows up on actions taken in response to audit/assessment/surveillance findings to ensure adequacy of corrective actions are taken. 
7. Develops and implements institutional and/or weapons policies and procedures related to quality, data gathering, and analysis, cause and corrective action determination and verification, and process improvement activities. 
8. Provides leadership in maintaining a customer-focused organization. 
9. Responsible for independent actions, decision-making and accountability within their areas of responsibility, managing multiple tasks with minimal supervision. 
10. May evaluate weapons engineering authorizations to determine compliance with technical and quality requirements. 
11. May use Lean Six Sigma yellow belt techniques to improve one or more processes or requirements. 
12. Provides input to the annual audit/assessment scheduling process that supports LANL procurement and manufacturing, design, operations, maintenance, and programmatic requirements. 
13. Interacts with all management levels, DOE/NNSA, suppliers, contractors, and other LANL personnel. 
14. Determines specific objectives and methods for attaining organizational objectives, goals and assignments. 
15. Develops solutions to a wide variety of problems with advanced complexity. 
16. Makes decisions where no guidelines are available. Decisions involve diverse, conflicting, or intangible elements internal or external to own organization. 
17. Develops quality assurance guidelines, procedures and/or policies. 
18. Establishes contacts across directorates within LANL and occasionally external to the Laboratory. 
19. Provides direction to less experienced personnel within their QA function. 
20. Adheres to all Laboratory and industrial regulatory guidance and governance specific to ES&H quality assurance. 
21. Ensures quality assurance results, materials, processes and final products meet quality specific specifications and are completed according to established requirements as required by task assignments. 
22. Fosters a mutually respectful work environment that is free from discrimination and harassment.
Job Knowledge

· Advanced knowledge and experience of quality assurance regulatory/contractual/technical documents (i.e., DOE orders, DOE Order 414.1, 10CFR830, NQA-1, DOE/NNSA weapons quality policy (QC-1), nuclear weapons complex technical business practices, NNSA development and production manual, the NNSA quality assurance procedure and LANS contract requirements relevant to quality assurance activities). 
· Demonstrated record of advanced accomplishments and progressive responsibility and experience in specialized/relevant field. 
· Advanced understanding of complex technical and/or specialized concepts, theories, and practices and the skill to apply this knowledge to assignments. 
· Advanced and extensive experience leading quality audits. 
· Advanced and extensive skills in development of tools for quality assurance program development, technical assessments, and corrective action plan development and review, and authoritative reporting to LANL organizations, DOE/NNSA, and contractor organizations. 
· Advanced prioritization skills. 
· Demonstrated excellence in interpersonal and communication skills as evidenced by successful interaction with various levels of management, state and/or federal regulators, stakeholders and/or suppliers. 
· Proven record of success leading cross-organizational teams. 
· Advanced ability to interact successfully under pressure. 
· Advanced ability to work with minimal direction to accomplish general programmatic objectives. 
· Advanced level of analytical ability and innovative thinking. 
· Demonstrated ability to accept accountability for safety of self and others. 
· Advanced knowledge of work conducted during design and construction, operations, and maintenance phases of projects. 
· May require advanced experience and ability to ensure QA requirements are met during the design, bid, build and start-up of nuclear, non-nuclear, high-, moderate-, and low-hazard facilities and equipment. 
· May require advanced knowledge of hazardous/nuclear materials safety practices. 
· May require advanced knowledge of and experience in weapons systems, weapons manufacturing, production, and design operations and practices. 
· Advanced ability to understand and interpret various physical, mechanical, and electrical documents, blueprints, drawings, specifications, and schematics. 
Education

· Position typically requires a bachelor’s degree and a minimum eight years of related experience, or an equivalent combination of education and experience.  At this level, post graduate course work may be desirable.
Direction

A. Supervision Received

· Receives very limited functional and operational direction from the quality assurance manager.
B. Supervision Exercised

· Provides functional and operational direction to reporting quality assurance support, and/or clerical employees, if assigned.
C. Contacts

· Regular contact with customer organizations and members of Quality Assurance core and field services to provide quality assurance information and activities.
This description is not intended to be a complete statement of every aspect of the position, but rather to act as a guide to the essential functions to be performed. Assigned functions of this job may vary, and other duties and responsibilities may be assigned or changed at the discretion of management.
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Notes To Applicants 

V-24 on blueprint.

Pre-Employment Drug Test 

The Laboratory requires successful applicants to complete a pre-employment drug test and maintains a substance abuse policy that includes random drug testing.

Government Conflict of Interest 

To ensure that you and LANL avoid any potential conflicts of interest, all current/former Government Officials must read and respond, if applicable, to the LANL Applicant Disclosure Form.

Contact 

For specific questions about the status of this job, call (505)667-1432
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